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The Nottingham & Derby 
Society of Architects is 
an inclusive organisation 
which is the sum of its con-
tributors. 

 
We invite you to reach out 
and join us in the debate.

We encourage our members and supporters to submit proposals 
for articles, events, talks, workshops and exhibitions that can help  
stimulate both civic professional debate.

You can contribute by filling in the form here: 
www.ndsa.org.uk/contribute

https://www.ndsa.org.uk/contribute


Our ultimate ambition is that through rounded & progressive  
dialogues, our society can help to improve the places in which we 
live, our quality of life and the architectural profession. 

We are particularly interested in contributions related to the following 
topics: 

 • Environmental and economic sustainability
 • Culturally inclusive, sociable places
 • Human scale environments
 • Spatial justice
 • Appropriately designed, good quality buildings
 • High quality, democratic public space
 • Inclusive architectural heritage
 • Research and innovation in academia or practice
 • Progressive architectural educational models
 • Equitable employment and working conditions
 • Professional standards 

The NDSA are interested in critically engaging with the social issues 
of the day, which are reflected in or influenced by where we live and 
how we live, focusing on local, regional, as well as broader  
cross-societal issues. 

 
Of key importance is how architecture and the built environment is 
implicated in these issues & what are the possible contributions  
architects, governments, institutions and individuals can make in  
approaching them. 
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About our Society
 

Founded in 1862, the NDSA is a regional branch of The Royal Insti-
tute of British Architects. As an organisation, we organise lectures and 
competitions, publish articles, make awards and sit on professional 
educational review panels.  
We are invited to engage with regional government, institutions, or-
ganisations and communities in advisory capacities concerning mat-
ters related to the built environment. 

Through all our initiatives we champion The Royal Institute of British Ar-
chitect’s foundational principle to work for ‘the general advancement 
of Civil Architecture, and for promoting and facilitating the acquire-
ment of the knowledge of the various arts and sciences connected 
therewith’.

Codes of Conduct

The Nottingham and Derby Society of Architects are keen to ask for 
the highest possible standards of interpersonal and intra-professional 
behaviour from our members and contributors. In all our activities we 
strive to uphold the Royal Institute of British Architects three principles 
of professional conduct; Honesty, Integrity and Competency. 

We hope that by trying to live by these principles, the key issues of 
the day can be placed at the centre of our activities, though inclu-
sive dialogues and events, conducted in transparent and constructive 
ways.

For further information on the 7 principles and the work of the  
Committee on Standards in Public Life visit the Committee’s website.
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https://www.gov.uk/government/organisations/the-committee-on-standards-in-public-life


7 Principles of Public Life

The NDSA has identified the “7 Principles of Public Life”, or, “No-
lan Principles”, as a code of conduct which we ask everyone  

involved with our society to adhere:

1/ SELFLESNESS
Holders of public office should act solely 
in terms of the public interest. 

2/ INTEGRITY
Holders of public office must avoid plac-
ing themselves under any obligation to 
people or organisations that might try 
inappropriately to influence them in their 
work.  
 
They should not act or take decisions in 
order to gain financial or other material 
benefits for themselves, their family, or 
their friends. They must declare and re-
solve any interests and relationships. 

3/ OBJECTIVITY
Holders of public office must act and take 
decisions impartially, fairly and on merit, 
using the best evidence & without discrim-
ination or bias. 

4/ ACCOUNTABILITY
Holders of public office are accountable 
to the public for their decisions and actions 
and must submit themselves to the scrutiny  
necessary to ensure this.  

5/ OPENNESS
Holders of public office should act and 
take decisions in an open and transparent  
manner. Information should not be withheld 
from the public unless there are clear and 
lawful reasons for so doing. 

6/ HONESTY
Holders of public office should be truthful.

7/ LEADERSHIP
Holders of public office should exhibit 
these principles in their own behaviour. 
They should actively promote and robustly 
support the principles & be willing to chal-
lenge poor behaviour wherever it occurs.
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